VILLAGE OF BRADLEY

RESOLUTION NO. R-10-23-06

A RESOLUTION APPROVING THE COLLECTIVE BARGANING AGREEMENT WITH
LABORER’S INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 751 (CLERICAL
BARGANING UNIT)

ADOPTED BY THE
BOARD OF TRUSTEES OF THE
VILLAGE OF BRADLEY

THIS./ /DAY OF ﬁmmée@ 2023

Published in pamphlet form by the authority of the Board of Trustees of the Village of Bradley,
Kankakee County, Illinois thi day of /o mée—, 2023



RESOLUTION NO. R-10-23-06

A RESOLUTION APPROVING THE COLLECTIVE BARGANING AGREEMENT WITH
LABORER’S INTERNATIONAL UNION OF NORTH AMERICA, LOCAL 751
(CLERICAL BARGANING UNIT)

WHEREAS the Village of Bradley desires to provide efficient and effective services for
the citizens and residents of the Village; and

WHEREAS, the Village's clerical staff are members of the Laborer’s International Union
of North America, (Local 751), which acted as a bargaining agent for them; and

WHEREAS negotiations took place between Local 751 and representatives for the Village
peminingmanewCouecﬁwbmningUnitAwpyofwhichismchedasExmmA;md

WHEREAS, the Village has examined said agreement and deems it fair and reasonable.

NOW THEREFORE, BE IT RESOLVED BY THE CORPORATE AUTHORITIES
OF THE VILLAGE OF BRADLEY, KANKAKEE COUNTY, ILLINOIS, PURSUANT TO
ITS STATUTORY AUTHORITY, AS FOLLOWS:

SECTION 1. Recital Incorporated. The above recitals are incorporated herein as though
fully set forth.

SECTION 2. Collective Bargaining Agreement Approved. The Collective bargaining
t with the Laborer’s International Union of North America, Local 751, dated May 1,

2023 though April 30, 2024 as presented with this Resolution (Exb. A) is approved.

SECTION 3. and Repeal of Inconsistent Resolutions. If any section,
pmgmph,clame,orprovisionofﬂxisResoluﬁonslmllbehe!dinvalid.theinvaliditythereofshallnot
aﬁeamyd&spmﬁsiomofmeRMluﬁonAnresohﬁommwMﬁaMmhmebympeded
to the extent of such conflict.

SECTION4. [Effective Date. This Resolution shall take effect from and after its adoption
and approval.



PASSED by the Board of Trustees on a roll call vote onthé? day ofl_/@mmé‘ 2023

TRUSTEES:
RYAN LEBRAN Aye - l/ Nay - Absent -
BRIAN BILLINGSLEY Aye - v, Nay- Absent -
DARREN WESTPHAL Aye-— Nay - Absent—
BRIAN TIERI Aye-— Nay - Absent —
GRANT D. VANDENHOUT Aye - Nay - Absent—
GENE JORDAN Aye - Nay - Absent —
VILLAGE PRESIDENT:
MICHAEL WATSON Aye - Nay—__ Absent—
TOTALS: Aye - é Nay - EQ Absent— Q
A s
~ M_\

MW. VILLAGE CLERK, /2 Pt ty

é Con .}. ar Jon,

APPROVED this [/ _day of fovesrbar™__,203.

Nﬂ% WATSON, VILLAGE PRESIDENT




STATE OF ILLINOIS )

) §§
COUNTY OF KANKAKEE )

I, Julie Tambling, Village Clerk of the Village of Bradley, County of Kankakee and State of Illinois,
DO HEREBY CERTIFY that the attached is a true, perfect, and complete copy of Resolution
number -/0-23- 0 6 , “A RESOLUTION APPROVING THE COLLECTIVE BARGANING
AGREEMENT WITH LABORER’S INTERNATIONAL UNION OF NORTH AMERICA,
LOCAL 751 (CLERICAL BARGANING UNIT)” which was adopted by the Village Corporate
Authorities at a meeting held on the 7 7 day of £/SU , 2023.

IN WITNESS WHEREOF, I have hereunto set my hand in the Village of Bradley, County of
Kankakee and State of Illinois, on this.7 7 day of /24 ,2023.

oy heee?
gHJbE—'F?i#ENG“/ o ,VEMGEW /)Cfmy

(SEAL)
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AGREEMENT
BETWEEN

THE VILLAGE OF BRADLEY
AND
LABORERS’ INTERNATIONALUNION
OF NORTH AMERICA
LOCAL 751

CLERICAL BARGAININGUNIT

MAY 1, 2023

TO
APRIL 30, 2024
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ARTICLE 1 AGREEMENT

THIS AGREEMENT is entered into by and between Bradley, Illinois, an Illinois Municipal
Corporaﬁon(hereinaﬁerrefenedwasthe"ﬂmployer”and"Village")mdLabore:s'lntemational
Union of North America, Local 751, AFL-CIO, (hereinafter referred to as the"Union").

The purpose of this Agreement is to provide an orderly collective bargaining relationship
between the Employer and the Union representing the employees in the bargaining unit, and
tomakeclwthebasictermsuponwhichmchrelaﬁonshipdepmds.Itisﬂleintentofboﬂx
ﬂxeBmp!oyerandﬂ:eUniontoworktoge&ertoprovideandmaintainsaﬁsﬁctorymand
conditions of employment, and to prevent as well as to adjust misunderstandings and
grievances relating to employee wages, hours and working conditions.

ARTICLE 2 RECOGNITION

The Employer hereby recognizes the Union as the sole and exclusive collective bargaining
representative for the purpose of collective bargaining on any and all matters relating to wages,
hours, and all other terms and conditions of employment of all employees in the bargaining
unit. The bargaining unit shall include: all full and part time Clerical employees and animal
control employees. Excluding: dispatchers, crossing guards, inspectors, police, fire,
supervisory, managerial, and all other employees of the Village of Bradley.

ARTICLE 3 STRIKES AND LOCKOUTS

The Union agrees that it will not call, have or participate in any strike or leckout for any reason
at any time, so that the health, safety, comfort and general well being of the citizens of the
Village of Bradley shall be protected. The Village shall not Lockout employees covered by

this agreement.

ARTICLE 4 UNION SECURITY AND DUES DEDUCTION
4.1 Dues deductions

The Employer agrees to deduct the Union membership initiation fee, assessments, and dues
from each paycheck of all members of the bargaining unit who sign and deliver to the Village
office an assignment authorizing deduction of Union dues in the amount certified by the
Treasurer of Local 751. The assignment * shall specify the total amount of annual and monthly
dues. The past month's aggregate deductions along with a statement that lists the employees
who had dues deducted from their paychecks shall be remitted to the Treasurer of Local 751
at the beginning of the month.



4.2 Indemnification

TheUnimsmumdemdﬁrmdholdhumlwsmevnhgais,deaedrepmenmﬁves,oﬁcm,
admhismagens,mdanploymﬁommdagahstmymdauchimademmd&acﬁons,
complaints, suits, or other forms of liability (monetary or otherwise) that arise out of or by
reason of any actions taken or not taken by the Village for the purpose of complying with the
provisions of this Article.

The Village agrees to provide payroll deduction for any employees who voluntarily contribute
to the KFL Community Services, Inc., providedﬂmttheemployeehasmedinan
authorization card for deduction. The Village will send monies collect to the KFL Community
Services, Inc. at the address submitted by the Union to the payroll department.

ARTICLE 5 EMPLOYEES WORK

Bmployeesshallperformallworkthﬁhas&entadiﬁomllyandhistorieallytheworkof
employeesintthillage,andsmhworkshallnotbesubletorcontmtedom.lfatanyﬁmeduﬁng
this agreement the Animal Control position becomes vacant, the Village will have the option of
theUniononthe&cisionandhnpactofnotﬁllingtthoﬁon.'l‘heVillagewillnotifyﬂleUnion
hwﬁﬁngofthedakemmamdbugainmtheimewhhmmaﬁdaysofﬂwmsiﬁon
becoming vacant.

ARTICLE 6 REPRESENTATION

The Union will keep the Employer notified of the identity of its duly authorized representative
for negotiation purposes. The Employer will keep the Union notified of the identity of its duly
authorized representative for negotiation purposes.

TheUnionmayappointoneUnionStewnrdﬁ'omthebmgainingunitwhosedmyistoseethatthe
&rmsofﬁecoMmmﬁ.ﬂeUﬂmwdshanpaf«mnidduﬁwmmoraﬁumm

of any employee of the Village.
6.1 Right of Representation

Beforemducﬁngmhvesﬁgaﬁmmhuviewwﬁchmymmblybememdmmunm
disciplinary action against the employee being questioned, that employee may request that a
Unionrepresenuﬁvebepresmtltismognizedeanphyeemayminsistthaa
pmﬁwlurepresenﬂﬁvebepmtﬁissxﬁmdmnmwlymmof&emﬂlmmaﬁm
as, for example, the giving of instructions, training, employee evaluations or needed
corrections of work techniques.



ARTICLE 7 GRIEVANCE PROCEDURE

Grievance shall be limited to alleged violations of express and specific provisions of this
AgeanentAgﬁevance.asthattemisusedinthisAgreemengmeamaclaimbym
employee, or the Union, that an express or specific term of this Agreement has been violated,
or a question concerning the proper application or interpretation of an express or specific term
of this Agreement. Neither the Union nor an employee shall use or attempt to use the grievance
procedure as a means of changing, amending, modifying, supplementing or otherwise altering
in any respect whatsoever this Agreement or any part thereof. Should a grievance arise it
shall be handled in the following manner:

STEPl:Agﬁevanoeshallbesubmiuedinwritingstaﬁngthegromdsforﬂ:e
allegaﬁonofoom'actviolaﬁonandshallbesignedbythepersonorpmonsmaldngsaid
gievanoe.SaidwriﬁngshanbesubmimdmtheDepMentHeadwiﬂﬁnsevenmcalendar
days of the occurrence of the alleged violation of this Agreement.

STEP 2: If no agreement can be reached within seven (7) days of presentation, the
written grievance shall be presented to the Village Administrator within two (2) days
thereafter. The Village Administrator shall meet with the grievant and Union representative
within seven (7) days to discuss the grievance. The Village Administrator shall issue a written
decision on the grievance within seven (7) days ofsaid meeting.

STEP3: IfthegrievanoeisnotresolvedatStepz,thewrittengrievanceshallbepresented
wﬂerillagePresidentwiﬂ:inseven(ﬂdaysofmeiptof&eStepZmponse.TheVillage
PresidemMmeavdthmegiwmtandUnionrepresenuﬁvewimhmenU)daysw
diswss&egimlheVﬂlagePresid&ﬁsbaﬂismeawﬁmndecisionmmegimw
with seven (7) days of saidmeeting.

STEP 4: chegﬁevmeeismtresolvedatStep3,themitwngrievmshaHBepresented
totheVﬂlageBoMomesteewiﬂﬁnseven(Ddaysofreceiptofﬂ:eSwp3mponse.‘l‘hegrievant
mdUnionmpreseMaﬁvemyamewbefommeBomdmdimmthegﬁmneBomdshan
issue a written decision on the grievance within seven (7) days following the meeting at which the
grievance was presented.

STEP 3: The Union may submit the grievance to arbitration by submitting a written
demand for arbitration to the Village President or his designee within 21 days of receipt of the
Step 4 response. Arbitration will be performed as follows:

(@  Employer and Union shall alternatively strike one name from the panel supplied
by the Illinois Labor Relations Board pursuant to the Public Labor Relations Act, SILCS 315/1,
et seq. The name remaining shall be the Arbitrator.

(®  The Arbitrator shall review the grievance and the information and decision rendered
at the various steps of the grievance procedure. The Arbitrator shall confer with the parties to



thegrievaneeasnecwsaryandmayholdahem'ingathis option. The scope of the hearing shall
be at the sole discretion of the Arbitrator. 'l‘hehearing'shallonlybeopentoallpu&win
interest.

© The Arbitrator shall issue his decision not later than thirty (30) calendar days from
the date closing of any conference or hearing, if necessary, or if no conference or hearing are
waﬁreiﬁzenﬁomﬁwdammeﬁndgriemcedommmtsmmmmiuedmhim.mdeadlme
may be extended upon agreement of the parties.

@ ThedecisionoftheArbitratorshallbeinwriﬁngandshallsetforththeﬁndingof
fact, reasoning and conclusions of the issues submitted.

()  The decision of the Arbitrator shall be binding to the parties concerned in the
grievance.

(f  The costof the Arbitrator shall be borne equally by the Union and the Employer.
Bachpaﬂyshallbearitsownlegaleostsandexpens&inmmedinprepataﬁon for and participation
at the hearing.

®  Ifthe Arbitrator calls for meetings or hearing and these meetings cannot be held
during normal working hours of the grieved member(s), then no additional compensation or
paymentshall be made by the Employer tothe grieved employee(s), witness, or representative
of the Union.

()  The Arbitrator may interpret the Agreement but shall have no right to ignore,
add to, take from, or modify any of the provisions of this Agreement. The Arbitrator's
authority shall be limited to determining whether there has been a misinterpretation or
misapplication of an express or specific term of this Agreement.

Any grievance not appealed to the next succeeding step in writing within the time
limit specified will be considered withdrawn and not eligible for further steps in the
grievance procedure.

The time within which any actprovidedinthisAganentistobedoneshallbe
computed by excluding the first day and including the last, unless the last day is Saturday
or Sunday or is a Holiday as defined in this Agreement (Article 13) and then it shall also
be excluded. If the day succeeding such Saturday, Sunday or Holiday is also a Holiday or
aSamrdayoraSumday,thmsuchsueceedingdayshallalsobeucluded.



ARTICLE 8 WAGES
8.1 Wages

The following specified categories shall be effective as shown by the dates thereof
and until a new and superseding contract is signed and effective.

Employees Hired Before 5/1/16

5/1723

2.25%

28.08

28.61

29.14

29.67

30.20

30.89

31.93

33.17

34.62

36.38

38.38

5/1/2023
Administrative Assistant 2.25%
0 - 6 Months 24.71
7-12 Months 2525
13-18 Months 25.78
19-24 Months 26.31
2 Years 26.84
5 Years 27.55
10 Years 28.60
15 Years 29.81
20 Years 31.29
25 Years 33.02
30 Years 35.04



NEW EMPLOYEES HIRED AFTER 6/1/16

§/1/2023
_Executive Assistant 3.00%
0 - 6 Months 19.50
7-12 Months 20.03
12-24 Months 20.57
2 Years 21.10
5 Years 21.68
10 Years 22.19
15 Years 23.81
" 20 Years 25.00
25 Years 26.14
30 Years 27.56
5/1/2023

3.00%

17.35

17.88

18.42

18.95

19.53

19.97

20.66

2145

2240

23.54

Aone-timehmﬂpaypaymentintheamountofSS,OOOshallbepddinthemonthofSeptember
of 2021, assuming ratification of this Agreement has occurred.

For employees hired prior to May 1, 2016 an Additional $.50 available for training/ certifications,
up to $1.50 maximum. Additional classes added: FOR RECORDS: Microsoft Outlook (Basic,
Intermediate, Advanced), FOIA training, New World Training. FOR FRONT OFFICE
CLERICAL: Microsoft Outlook (Basic, Intermediate, Advanced), FOIA training, Microsoft
Access (Basic, Intermediate, Advanced). Tier2 employees - these certifications/ skills/trainings
will be job requirements in the future.



8.2  Clothing Allowance

Each employee shall receive an annual clothing allowance in the amount of $800.00 for the
sole purpose of purchasing new work clothes. Said payment shall be paid in two (2) equal
installments: May 1($400.00) and November 1 (8400.00) of each fiscal year. Work clothesshall
be as defined by the department supervisor of the employee (professional attire/footwear
required - e.g., no flip-flops).

Each employee shall be entitled to receive, effective May 1, 2007, $400.00 anmually for

clothing maintenance. Said payment shall be in two (2) equal instaliments: May 1 ($200.00)
and November 1 ($200.00) of each fiscal year.

ARTICLE 9 VACATION AND TERMINATION PAY

A.  Fulltime employees shall be allowed vacation leave according to the following
schedule:

Years of Continuous Service: Vacation
Less than one year 0 weeks
At least one year but less than two 1 week

At least two years but less than six 2 weeks
At least six years but less than twelve 3 weeks
At least twelve years but less than eighteen 4 weeks
At least eighteen years but less than twenty-five 5 weeks At
least twenty-five years 6 weeks

B.  Vacation days must betaken in minimum increments of four (4) hours upon reasonable
notice to the Department Head.

C. From January 1, 2013 through December 31, 2013, vacations will be granted on the
employee's anniversary date.

D. Beginningon January 1,2014, vacation will be awarded on January 1 of each calendar
year. All earned but unused vacation days will expire at the end of the calendar year and shall
not carry over from one year to thenext.

E. Any employee who has been in the service of the Employer continuously for one (1)
year or more whose employment is thereafter terminated for any reason shall be paid for earned
but unused vacation up to the date employment terminates. This compensation shall be paid at
the time the employee receives final pay from the Employer and shall be calculated at the
employee’s rate of pay as of the employee’s last day worked.



ARTICLE 10 WORK WEEK / OVERTIME

The work week shall begin at 12:01 A.M. on Monday and end at 12:00 midnight the following
Sunday.Five(S)eomecutivedaysMondaythroughFﬁdayafeigln(8)homseachdaywithaone-
half (1/2) hour unpaid lunch break shall constitute a week's work. Employees shall work forty
(40) hours per work week in not more than five () consecutive days. Work in excess of forty
(40) hours in any one (1) workweek shall be paid for at one and one-half (1-1/2) times the
regularhomlyrate.l'hesixthdayofworkinaworkweekwillbepaidforattimeandonehalf
and the seventh consecutive day in any work week shall be paid for at double time. Employees
who work less than forty (40) hours in any work week shall be paid at the rate of time and one
half for all work performed in excess of eight (8) hours in any one (1) day. Workon a Sunday
shall be paid for at double time. Sick leave time shall be exciuded from hours worked for
purposes of determining eligibility for overtime during a work week or work day. Time clocks
medinuackingemployeetimewﬂlusethesixminmemlewhichisanapprovedUnitedSm
DepmMofLabormethodonmmdingﬁmeupanddommeUnionreoogﬁmﬂm
discipline may still be imposed for tardiness.

Anemployeemayworkaﬂm-ﬁmeschednﬂe“&thpﬁorwrittenappmvalofhislhusupmisor. For
example,anemployeemaybeginworkaswlyas?:()oa.m.oraslateas9:00a.m.and
complete work at 4:00 p.m.or 6:00 p.m.

A AlthoughmisAgreanemmesmﬁﬂprovisiomwvaingwag&,hmmdwmﬁng
conditions applicable to all covered employees and Village (Employer), it does not state each
privilege, rule of the shop or working condition which employees in the Village have enjoyed
under the prior Agreement or a particular working condition actually in effect in such Village.
Accordingly, itisageedthstnoV‘dlage(Employer)shallusethisAgreementasareasonfor
reducingoreliminating abeneficial workingrule, rule of theshop privilege, wagerateor salary,
without first obtaining consent of the Union.

B.  CALL-INS - An employee called back to work shall receive a minimum of two (2)
hours pay atone and one-half (1/1/2) times the hourly rate. An employee required to workon
a scheduled day off shall receive a minimum of four (4) hours pay at straight time if the
employee has worked less than forty (40) hours in that week. If such employee has worked
more than forty (40) hours in that week, such employee shall be paid at the premium rate
specified in Section 9.

C. EARLY REPORTING - Should any employee be required to report to work earlier
thmhisnomdsmﬁngﬁmemhearﬁaﬁmeshanbeaddedwﬂwmgﬂarday'sworkmd
paid at the applicable rate.

D. SENIORITY - Seniority is the length of service in the bargaining unit in the
Village. Seniority within a unit shall apply for choice of vacation, layoff, call back,
vacancies on jobs and shifts. Seniority shall also apply in promotions provided that the

10



employee has the ability to perform the job. Seniority cannot be exercised until a vacancy
occurs.

E. COMPENSATORY TIME -Each employee, at the time said employee becomes
entitled to over- time, at the employee's sole option, shall be allowed to accumulate
compensatory time as opposed to being paid for over-time. Employees shall accumulateno
more than eighty (80) hours compensatory time. The use of such compensatory time shall
be upon request of the employee and subject to approval by the department supervisor,
taking into consideration scheduling of other employees and work demands.
Compensatory time must be taken in increments of not less than four (4) hours.

ARTICLE 11 FUNERAL LEAVE

The Employer agrees to pay employees covered by this Agreement for necessary absence
on account of death in the immediate family, up to and including a maximum of five (5)
scheduled work days at straight time, provided the employee attends the funeral. The term
"immediate family" shall mean: spouse, parent, child, brother, sister, father-in-law, and
mother-in- law; up to and including a maximum of three (3) scheduled work days at
straight time, provided the employee attends the funeral for grandparents, grandchildren,
brother-in-law, sister-in-law, or any relative residing with the employee or with whom the
employee is residing An exceptional circumstance may be given to the employee for the
increase in days off up to five (5) days for grandparents, grandchildren, brother-in-law,
sister-in-law or any relative residing with the employee or with whom the employee is
residing. In the event of the death of a bargaining unit member or retired former
bargaining unit member, the employee shall be given one (1) day for attendance at the
funeral of such deceased employee or former employee, subject to the needs of the

department.

ARTICLE 12 JURY DUTY

When an employee is called for service as a juror on a regularly-scheduled work day,
he/she will receive regular pay for such days served up to eight (8) hours. Any employee
required to serve on a jury shall sign their jury duty checks over to the Village.

ARTICLE 13 HOLIDAYS AND HOLIDAY PAY

The following days, or the days on which they are legally observed, shall be observed as
holidays: .

Employee’s Birthday
New Year’s Day

11



Martin Luther King Day
Good Friday

Memorial Day

Fourth of July

Labor Day

Veterans Day
Thanksgiving Day

Day Following Thanksgiving Day
Christmas Eve
Christmas Day

New Year’s Eve

All employees shall be paid eight (8) hours at their regular rate of pay for each holiday identified
above when no work is performed on those days. An employee required to work on any of the
above- mentioned holidays shall be paid two (2) times such employee's rate for all hours worked.
An employee scheduled to work who fails to report to work shall receive no pay. If an employee
is not scheduled to work and is called in to work, the employee shall be compensated as follows:
four (4) hours of work or less shall receive holiday pay of eight (8) hours, plus (2) times for hours
worked; in excess of four (4) hours, two (2)times for all hours worked with a guarantee of eight
(8) hours, but no plus eight (8) hours holiday pay. Eight (8) hours of such holiday pay shall be
credited as hours worked for the purpose of computing overtime (over forty (40) hours) with the
exception of the employee who received eight (8) hours of pay for a holiday which occurs on one
(1) of such employee's regular days off. The employee whose shift falls partly within and partly
without the holiday (12:01 a.m. to 12:00 p.m.) shall receive holiday pay if a majority of the hours
of such employee's shift fall within the holiday. If an employee’s birthday falls on a weekend or
an observed holiday, the Employee’s Birthday holiday shall be observed on a day of the
employee’s choice during the same payroll period.

ARTICLE 14 SICK AND PERSONAL LEAVE

Sick benefits will be paid to employees under this Agreement based on a forty (40) hour work
week, after six (6) months of service as follows:

(@)  One day per monthannually;

()  In order to be eligible for a sick day, the employee shall contact the Village Designee
prior to the shift from which he/she intends to be absent and inform the Village Designee of the
reasons for the necessity of a sick day. After three (3) consecutive days off, the Employer may
require a doctor’s verification of illness;

()  Sick leave must be taken in increments of not less than four (4) hours;

(d) Ifanemployeeleavestheservice ofthe Employer under honorable circumstances, they
shall be paid for their accumulated sick days up to one hundred (100) days. This does not
apply to employees terminated or who resign under threat of termination; upon an offer by the
Village to resign in lieu of termination. Effective on or before [date to be determined], the
Village will implement a Post- Employment Health Plan that is created by the employees to

12



beuﬁﬁudbyﬁeempbyeesfmrﬂimhsmncepremiummdmhwdmedimlmensesmbe
funded by employee contributions which shall be established and implemented by the Village on
or before the above said date of [date to be determined}. Said Plan must be allowable under
IRS standards for VEBA plans and economically viable for the Village.

(¢)  If an employee under this Agreement contracts any illness or incurs any injury
arising out of his employment as defined from time to time by the workers' compensation
laws of the State of Illinois, then for the time period as determined by the Illinois Industrial
Commission, that the employee is temporarily totally disabled from employment, the
employee shall be granted a leave of absence and no sick days shall be deducted.
Compensation to the employee during such period of absence ghall be determined by the
Tlinois Industrial Commission pursuant to the workers' compensation laws of the State of
Tilinois. The leave of absence provided for herein shall terminate at the end of one (1) year
and if the employeeismabletoretmntoworkatthatﬁme,thenﬂxe employee shall haveno
further rights of employment with the Employer;

()  Ifan employee is off after their sick days are depleted said employee shall then apply
for a leave of absence; and

(& If an employee doesn't utilize any sick days during a sixty (60) day period (i.e., a
complete two (2)month period), then the employee shall be eligible for one-half (1/2) dayoff
which one-half (1/2) day shall be taken in the succeeding ninety (90) day period.

() Employees hired prior to May 1, 2016 shall receive four (4) personal days per calendar
year and employees hired on or after May 1, 2016 shall receive three (3) personal days per
calendar year. Employees will be allowed to use one (1) sick day as a personal day. These
days may be used by the employee in any situation where the employee requires time away
from work. An employee will submit a request for personal time off to their supervisor. The
supervismwiuschedtﬂepmonddaysinsuchammermpmvidefortheconﬁnued
operations of the department, considering, where feasible, employee preference. The
supervisor will not cancel scheduled personal days unless not doing so will cause serious
operational hardship to the Village. Personal days may be scheduled in four (4) hour
increments. Personal days are considered hours worked for the purpose of calculating
overtime. Personal day benefits will be based on the employee's straight-time hourly wage
rate. The days will be a use or lose benefit, no rollover from year to year. These days shall not
accrue. For those 3 days awarded retroactive to May 1, 2023, current employees shall be
permittedtorollthosedaysoverandusethemuptoandincludingApﬁl 1, 2024. All future
awarded Personal Days shall expire and be forfeited on 12/31 of the year in which they are

ARTICLE 15 HOSPITALIZATION AND LIFE INSURANCE

(@ The Employer shall participate in a basic life and hospitalization/dental insurance

with benefits for all employees and their dependents. The coverage and benefits

currently in effect shall remainsubstantially the same for the term of this Agreement. The cost

ofsaidprogramwillbesharedbytheemployeawiththemployeepayingtwentyperomt(zo%)
13



of the total cost during the term of this contract, with the Village paying the balance of the cost
of said program.

(b) Employees hired after May 1, 2021 may elect to enroll in cither the PPO or the HMO plans.
However, employees hired after May 1, 2021 who choose to enroll in the PPO plan will not receive
the ennual deductible reimbursement. Employer’s participation in a shared cost plan for employees
mdﬁngPPommcewmbeeappedmthemomnofwm,whidlmequdm,themmidby
the Employer for employees receiving HMO insurance (e.g., cost paid by Employer for PPO will be
equaltovah:eofﬁxeoostpaidbyEmployerunderthewwsplitformoseemploye&meivingmo
insurance).

(¢©) Employees who are at least fifty-five (55) years of age and retire after twenty (20)
years of active service in good standing shall be eligible to receive continued insurance benefits
as contained in (a) above upon the following terms: When the employee or his spouse,
otherwiseeligible for benefits shall become eligible for Medicare benefits, thenthe Village shall
provide supplemental medical insurance benefits only.

(@ Employeeshired onorafterJune 1,2002, whoretiremeeting therespectiverequirements
set above shall be eligible to continue health insurance coverage as set out in (a) above only
upon payment of the entire monthly premium coverage requested (i.e., former employee's
share plus the former employer’s share).

(¢)  The Illinois Municipal Retirement Fund Program shall be applicable to all Employee’s
share of cost and Employer's share of cost prescribed by said plan pursuant to state law.

(©  The Village shall provide each employee with $50,000.00 in term lifeinsurance.;
Upon retirement, those retirees who meet the conditions set forth in 1 5(b) shall receive
continued life insurance benefits at a $10k coveragepolicy.

(8  The parties agree to establish a committee consisting of an equal number of
management and labor representatives to consider the establishment of a Voluntary Employee
Benefit Association.

(h) Employees who choose not to take health insurance coverage will be given a bonus of
$500.00 annually, payableattheendofaninmanceym.ThiSpaymentfornottakingimmnce
applies only if: (1) the employee does not take/receive insurance through the Village in any
manner (as employee or retiree); (2) the employee certifies that he/she has obtained coverage
elsewhere; and (3) if the Village is not obligated to pay any contribution, payment, or penalty to
any third party, including the state or federal government. A retiree who has earned the benefit(s)
asdeﬁnedinArt.lS(b)btnwhoforegowcovmgeinreﬁrement,shallbeeligibletoreceivethe
benefit at a later date upon election.

$)) Upon request of either party during theterm of theagreement, the parties shall meet and

discuss possible cost control and/or containment measures with respect to the group health
plan provided by the Village. Said meeting shall occur within fourteen (14) days of therequest.
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ARTICLE 16 TUITION REIMBURSEMENT

Employees hired prior to May 1, 2016, with prior Village Board approval, who takes an
educational course which relates to skills necessary to perform his work and who receives grade
of a"B" or above in said course, shall be eligible for reimbursement from Village for cost of tuition.
Any employeeseeldngauﬁtionreimbmsementpmanttothisArﬁcle 16 shall complete a tuition
reimbursement form and submit the form to the Village Administrator. The Village Administrator
will submit the tuition reimbursement form to the Village Board for review and approval. Salaries
shall be increased as follows:

Associates' degree: $0.39
Bachelors' degree: $0.58
Masters' degree: $0.78

Should the Mechanics Code bargaining unit receive a higher per hour salary increase for the
omofmmmlomormsmdmgmmofﬂﬁswmm
mhhmshﬂlbemdeappﬁmble&ﬁisAgeeme@acﬁw&whcidewiﬁthedﬂeof
increase of the Mechanics Code unit.

ARTICLE 17 SENIORITY

17.1 Definition

Seniority is the length of an employee's service starting with the first day on which duties are
performed. Seniority lists shall be developed for full-time and part-time employees. Copiesofthe
seniority list shall be distributed to the Union on or before February 1 of each year.

17.2 Probationary Status

A newly hired employee shall be considered to be a probationary employee for the first six
(6) months of his/her employment, and within that period may be discharged at any time
without notice, compensation or assigning any reason whatsoever.

17.3 Vacancies

A vacancy shall be defined as a position in the Village, which the Employer has elected to
maintain which is currently open due to resignation, retirement, death, or termination. The
term “vacancy” shall not apply to any temporary or substitute position resulting from an
approvedlaaveofabsenee.Theterm“vacancy”shallnotapplytoanypositionmludedﬁom
the bargaining unit as set forth within Article 2.

mm!wawmpoammwwamdjobswm&ebmmmhmlmﬁve@)wmkdays
prior to filling the positions. Employees, including employees on layoff, shall have five (5)
woddngdaysinwhichtomkeappﬁeaﬁonforanyvmcyornewjobposted.
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Appﬁcan&forthepositimwwstedshaﬂbemﬁﬁedinwﬁﬁngwiﬂ:hswm(hwoﬂdng
daysaﬂaﬂ!eposiﬁonhasbeenﬁlledasmwhedmmeywmorwmmﬁtesmsﬁﬂ
candidate.

Allnotices of new job and vacancy positions shall state the position and minimum requirement.
Applicants who fail to state the provided evidence of such minimum requirements with their
application shall not be considered for the posted position.

The Employer shall post notices of vacancies in the Village Administrations office, and
employees work area. Vacancy notices shall not be posted due to the outflow of the initial
vacancy.

17.4 Recall Period

lfanemployeeisremovedordismissedasaresultofadecisionoftheVillagetodeaeasethe
number of employees employed by the Village or to discontinue some particular type of
&mployee'ssaﬁw,wﬁﬁmmﬁwshdlhemaﬂedwtheanploywmddsogivenﬁeemployee
eithabyoaﬁﬁedmaiLreﬂmmeiptquorpmonﬂdeﬁvaywﬁthmiptamw days
befommemployeeiswmovedmdismim&mgemmammwmombledimim

ARTICLE 18 DISCIPLINE
18.1 Disciplinary Procedures

For remediable offenses or remediable violations of work rules, disciplinary action will be
progressive and except for gross misconduct, in accordance to the following schedule.

1) Counseling Session (Documented)

2)  Verbal Waming

3) Written Warning

4) One to Ten (10) Day Suspension without Pay
5) Discharge

Theabowsmpsintheprogrmivedisdpﬁnmypmwdmemaymtbesﬁcﬂyfouowed
depending on the severity of the employee’s conduct. Any and all matters that may not follow
the progressive disciplinary procedure will be discussed withtheUnion priorto implementation.
An employee may be suspended with pay pending investigation of any matter.

18.2 Just Cause Termination

Upon completion of the probationary period, an employee shall be placed on permanent status and
may be terminated for just cause upon action of Employer.
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ARTICLE 19 Management Rights

The parties recognize and acknowledge the responsibilities of the Village to operate and direct
the affairs of the Village and its employees in each and various respects. Accordingly, except as
limited by an express provision of this Agreement, all rights, functions, and prerogatives of the
management formerly exercised or exercisable by the Village shall remain vested exclusively in
the Village. Without limiting the generality of the foregoing, the right to direct the working
force, to plan, direct, control and determine the operations or services to be conducted in or at
the Department or by the employees of the Village, to set standards of service offered to the
public, to assign and transfer employees, to hire, promote and demote employees, discipline,
suspend or discharge employees for cause, to relieve employees from duty due to lack of work
orforother legitimate reasons, to determine hours, schedulesand assignments of work including
extra time, to establish and enforce reasonable rules and regulations, and to change methods,
equipmentoffacilities as vestedexclusively inthe Village provided, however, thatthe exercise of
any of the above rights and duties shall not conflict with any of the provisions of this
Agreement. Such rights shall not be exercised in an arbitrary or capricious manner.

ARTICLE 20 LABOR MANAGEMENT MEETINGS

A labor management committee consisting of equal number of members of Lecal 751 and
members of the administration/board shall be formed to discuss mutual concerns of both labor
and management. When a committee is requested by either the administration/board or Local
751, the committee shall meet at mutually agreeable times. Prior to every meeting, the
Business Manager of Local 751 and the Mayor will develop an agenda. Once the agenda has
been set, there shall be no deviation from it. It is understood that the labor/management
committee does not have the authority to bargain nor resolve grievances but only acts as an

advisory body to each of its respective patties.

ARTICLE 21 UNPAID LEAVE OF ABSENCE

Full-time employees may request an unpaid leave of absence for a period of up to 90 days. To
be eligible for such leave, the employee must have worked for the Village for at least one year
prior to the start of the proposed leave. Prior to the commencement of unpaid leave underthis
provision, the employee must have exhausted all accrued and applicable paid time off options
available to the employee. Unpaid leave under this provision is subject to the approval of the
Village Board and the Board's decisions shall be final and not subject to the
grievance/arbitration procedures of the contract. No pyramiding of this benefit is allowed.
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ARTICLE 22 EFFECT OF THE AGREEMENT

22,1 Complete Understanding

The terms and conditions set forth in this Agreement represent the full and complete understanding
between the parties. The terms and conditions may be modified only through written mutual
consent of the parties.

22,2 Savings Clause
Should any article, section or clause of this Agreement be declared illegal by a court of
competent jurisdiction, then that article, section or clause shall be deleted from this

Agreement to the extent that it violates the law. The remaining articles, sections and
clauses shall remain in full force and effect.

23.3 Duration
This Agreement shall become effective May 1, 2023 and shall expire on April 30, 2024.

This Agreementis signedthis./ ( day of Jouecr b ,203.

For The Village of Bradley For Laborers’ International Union Local

. 751/GPLDC
Hhocdocd AL Zr)

V) //a ge ﬂfa{ /x;@;‘(f
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MEMORANDUM OF UNDERSTANDING (New Article)

The Village of Bradley (" Village") and the Laborers' International Union of North America, Local 751
("Union") acknowledge and understand that, effective May 1, 2007, in the event a decision is made by the
Village to subcontract services currently performed by bargaining unit members, the following process shall be
followed:

Section 1. It is the policy of the Village to make every reascnable effort to utilize its employees to perform
work they are qualified to do, and to that end, the Village will avoid, insofar as is practicable, the
subcontracting of work performed by employees in the bargaining unit. However, the Village reserves the
right to contract out any work it deems necessary or desirable because of greater efficiency, economy, or
other related factors.

Section 2. The Village agrees that upon formal consideration to subcontract any work performed by
bargaining unit employees, it shall:

8) Provide reasonable advanced notice, in writing, to the Union.

b) Meet with the Union prior to making a decision to contract for the purpose of discussing the
reasons for its proposal. During this discussion, the Union will be granted reasonable
requested opportunities to meet with the Village.

c) When contempliting sub-contracting of bargaining unit work would subject an employee to
layoff, the Village shall provide the opportunity to the affected employees to fill existing
equal rated permanent vacancies at the Village. If the above placement in the Village
cannot be accomplished without training, the Village will provide the opportunity for in-
service training to employees who possess the qualifications and ability for the vacancies
except for that which might lack and might be provided by in-service training. Such training
shall be consistent with the Village's budget, program goals, statutory directives and related

Section 3. Prior to the sub-contracting of work, the Village will make a reasonsble effort with the contractor to
ensure that employees subject to lay off because of sub-contracting secure employment with the contractor. The

Village, the Union, and the proposed sub-contractor shall meet to discuss the employment of employees subject
to layoff.

VILLAGE OF BRADLEY L.LUN.A. LOCAL 751

BY:

BY:
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