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PREAMBLE/RECOGNITION

This Agreement is entered into by and between the Village of Bradley, iliinois,
an flinols municipal corporation {(hemeinafier referred to as "EMPLOYER") and the
Hiinols Fraternal Order of Police Labor Councll on behalf of and with the Bradley
Fraternal Order of Police, Lodge No, 186 (hereinafter referred to as the "LABOR

COUNCIL").

The purpose of this Agreement Is to provide an orderly collective bargaining
relationship batween the EMPLOYER and the LABOR COUNCIL representing the
employees in the bargaining unit, and to make clear the basic terms upon which such
relationship depends. Itis the intent of both the EMPLOYER and the LABOR COUNCIL
to work together to provide and maintain satisfactory terms and conditions of
employment, and to pravent as well as to adjust misunderstandings and grievances
relating to employee wages, hours, and working conditions.

In consideration of the mutual promises, covenants and Agreements contained
hereln, the parties hareto, by their duly authorized representative and/or agents, do
mutually covenant an agree as follows

The EMPLOYER hereby recognizes the LABOR COUNCIL as the sole and
axclusive collective bargaining reprasentative for the purpose of collactive bangaining
on any and afl matters relating to wages, hours, and all other terms and conditions of
employment of &l employeas in the bargaining unit. The bargaining unit shali include:
all full-time swom police officers of the rank of Sergeant and below and all full time
dispatchers.

Positions EXCLUDED from the above-described bargaining unit shall include:
Lieutenants and above and all parttime and civilian employees and any others
excludsd by the illinois Public |abor Relations Act, 1984; P.A. 83-1012; 5 ILCS 315/1
as hereinafter amendad.

ARTICLE 1

The LABOR COUNCIL agrees that it will not call, have or participate In any
strike or fockout for any reason at any time, so that the health, safety, comfort and
general wall-being of the citizens of the Village of Bradley shall be protected and it is
mutually agreed by both partias that all disputes under this Agreement will be settled
under ARTICLE 4 of this Agreement.

Section 1 - Dues Deduction

Upon receipt of proper written authorization from an employee, the EMPLOYEE
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shall deduct, each month, Labor Council dues in the amount certified by the LABOR
COUNCIL from the pay of all employees coverad by this Agreament, who, in writing,
authorize such deductions. Such money shall be submitted to the LABOR COUNCIL
at the address designated by the LABOR COUNCIL together with an itemized
statoment on or before the fiftsenth (15th) day of the month immediately following the
month in which the amount was withheld.

The LABOR COUNCIL hereby indemnifies and agrees to hold tha EMPLOYER
harmless against any and all claims, demands, suits or other forms of liability that may
arise out of or by reason of, any action taken by the EMPLOYER for the purpose of
complying with the provisions of this Article.

Section 2 . tUnlon Orientation

As part of the new hire crientation, the Labor Council will be given an oppariunity
to make a presentation on Union membership to alf employees within 30 days of hiring.
The presentation will be allowed for up to one hour and the union will be allowed to
distribute dues authorizations.

ARTICLE 3
AGENTS

The LABOR COUNCH. will keap the EMPLOYER notified of the identity of its
duly authorized representative for negotiation purposes. The EMPLOYER will keep
the LABOR COUNCIL notified of the identity of its duly authorized representative for
negotiating purposes.

4
PRO RES

Grievances shall be limited to allaged violations of express and specific
provisions of this Agreement A grievance, as that term is used in this Agreement,
meeans a claim by an employae or employees, or the LABOR COUNCIL, that an
express and specific termn of this Agreement has heen violated, or a question
conceming the proper application or intarpretation of an express and specific term of
this Agreemeant.

Mattars pertaining to hiring and premotion which are subject to the authority and
jurisdiction of the Board of Fire and Police Commissioners shall not be subject to this
grievance procedure.

With respact to discipline, all appeals of discipline, including termination, shall
be processed through the grievance/arbltration procadure of this Agreement. The
Chief of Police, or his designee, shall have the sole powaer 1o discipline up to a five-day
suspension. For suspensions of greater than five days or for terminations, a
disciplinary recommendation by the Chief of Palice is required and must be approved
by the Fire and Police Commission. Naither the LABOR COUNCIL nor an employee
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shall use or attempt to use the grevance procedure &s a means of changing,
amending, modifying, supplementing or otherwise altering in any respect whatsoaver
this Agreamant or any part hereof. Should a grievance arige, it shalt be handled in the

following manner:

STEP 1: A grisvance shall ba submitted in writing stating the grounds for the
allegation of contract violation and shall be signed by the person or persons
making sald grievance (i.e. the aggrieved party or parties). Said writing shall be
submittad to the Police Chief within ten (10) calendar days of the occurrance of
the alleged violation of this Agreement. The grievance shall be submitted in
person 1o the Chief of Police or his acting designate.

STEP 2: if no Agreement can be reached within ten (10) days of the
presentation of the written grievance in Step 1, the grievance shall be submitted
{0 the Village Board within ten (10) days of the expiration of said ten (10) day
period,

STEP 3: When a grievance Is submitted to the Village Board pursuant to Step
2 of this Grievance Procedure, the Beard shall reply in writing within thirty (30)
days. Waiver of the time limit must be by Agreement of all parties concemed.
The grievance shall be submitted personally to the Village Presldent or his
sacretary during regular offica hours.

STEP 4: Refarral for arbitration shall only be effactive if in writing to the Federal
Mediation and Conclliation Service and shall be effective as of the date of
melling. In addition, & copy thereof must be mailed on the same date to the
Village. No claim of referral for arbitration shall be made unless this procedure
is followed. Arbitration will be performed as follows:

(8 EMPLOYER and LABOR COUNCIL shall each strike names from a list
from the Federal Mediation and Conciliation Service determining the first to
strike a name by coin toss and then alternatively striking names untit one (1)
name is left, which person shall be the arbitrator.

{b) The Arbitrator shall raview the grievance and the Information and

decisions rendered at the various steps of the grievance piocedure, The

Arbitrator shall confer with the parties to the grievance as necessary and may

hold a hesring at his option. The scope of the hearing shall be at the sole

fingmtim of the Arbitrator. The hearing shall only be open to all paries in
est,

(¢) The Arbitrator shall issus his dacision not later than thirty (30) calendar
days from the date of closing of any confererice ar hearing, if nacessary or if no
conference or hearing are required, then from the date the final grievance
documents are submitted to him.

(d) The decision of the Arbitrator shall be in writing and shall set forth the
3



firding of fact, reasoning and conclusions of the issues submitted.

(6)  The decision of the Arbitrator shall be binding to the parties concemed
in the grievanca.

The cost of the Arbitrator shall be bome equally by the LABOR COUNCIL
and EMPLOYER,

(g) Ifthe Arbitrator calls for meetings or hearings and these meatings cannot
be held during the nemmal working hours of the grieved member(s), then no
gdditionat compensation or payment shall be made by the EMPLOYER to eithar
the grieved employee(s), witness, or representative of the LABOR COUNCIL.

(h) The Arbitrator may interpret the Agreement but shall have no right to
ignore, add to, take from, or modify any of the provisions of this Agreement.

Any grievance not appealed to the next succeeding step in writing within the
time limit spacified, will be considered withdrawn and not eligible for further steps in
the grievance procedure.

Nothing in this Agreement prevenis an employse from presenting a grievance
to the EMPLOYER and having the grievance heard and settled without the Intervention
of the LABOR COUNCIL; provided that the LABOR COUNCIL, through its
representative, is afforded the opportunity 1o be present at such conference and that
any seftlement mada shalt not be inconsistent with the terms of any Agreement in effect
between the EMPLOYER and the LABOR COUNCIL.

The time within which any act provided in this Agreement is to be done shall be
computed by excluding the first day and Including the last, uniess the last day is
Saturday or Sunday or is a Holiday as defined or fixed in any statute now or hereafter
enforced in this State, and then it shall also be excluded. If the day succeeding such
Saturday, Sunday or Holiday Is also a Holiday or a Saturday or Sunday, then such
succending day shall also be excluded.

ARTICLE§
HOLIDAYS

All officers shall receive eight hours of additional pay for each holiday listed in
this agreement. Holiday pay is paid regardiess of whether the amployee works the
holiday. Officers will be paid at ocne and one half {1%) times their hourly rate for ali
hours worked when their scheduled work day falls on the actual calendar date of a
Holiday. Officers shall not have the option 1o take time off in Yiou of recaiving holiday

pay.

When amployees are called in from the scheduled day off on the actual calendar
date of a Holiday, the employee shall be pald at two (2) imes the hourly rate for all
hours worked in addition to aight (8) hours holiday pay.
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The hours of a Moliday wil! be from 9:45 p.m. prior to the midnight beginning
said Holiday untif 9:45 p.m. of the evening of said Holiday. in order to be eligible for
Holiday pay, the employae must work his scheduled day before the Holiday and hisiher
scheduled day after the Holiday, unless the employee has schaduled sick time at least
seventy two (72) hours in advance or approvad FMLA leave..

Holidays for the purpose of this Article shall be: Martin Luther King's Birthday,
independence Day, Labor Day, Veteran's Day, Thanksgiving Day, Christmas Day,
New Years Day, Lincoln's Birthday, Easter Sunday, Memoria! Day, and Peace Officors
Memorial Day, Employee’s Birthday. The days these Holidays are observed, shall be
the same as the day cbserved by the Federal Govemnment, Christmas Eve shall be a
holiday, which shall be observed on the day before the observed Christmas haoliday. If
an Employee’s Rirthday falls on an observed holiday, the Employee's Birthday shall
be ¢bserved on the following day. '

In addition, upon ratification of this Agreement, each employee shall receive
four (4) personal days per calendar year. One personal day may be taken per shit.
Additional personal days on the same shift shall be at the discretion of the Chief,

ARTIGLE ¢
FUNERAL LEAVE

Provided the employee altends the funeral, the EMPLOYER agrees fo pay
employees covered by this Agreement for absence on account of death of a family
member according to the following: up 0 and including a maximum of ten (10)
scheduled work days at stralght time for the death of & spouse or child; up to and
including 2 maximum of five (5) scheduled work days at straight time for the death of
a parent, brother, sister, father-in-law, mother-fndaw; up to and including 8 maximum
of three (3) scheduled work days at straight time, for the death of grandparents,
grandchitdren, brother-n-aw, sister-in-aw, or any relative residing with the employee
or with whom the employes ig residing. In the event the employee must travel beyond
500 miles or more for such Isave, the Chief of Police or his designee may grant one
(1) additional day for the mileage factor.

ARTICLE 7 HOURS OF WORK

() The Bradley Police Dapartment shall schadule the following shifts 5:45
g m. to 2:15 p.m.; 1:45 p.m. to 10:15 p.m.; 9:45p.m. t0 615 a.m,; and any other
shift deemed necessary by the Police Chief.

tnder the 5§-3, 5-2 scheduls, as defined below, it is agreed that one (1) flex shift
will remain under this Agreement to-be used as nesded at the discretion of the
Polica Chief, Forty-eight (48) hours notice will be givan of a shift change to a
“flax officer”. Emergency situations wil! be the only cause for jess than forty-
eight (48) hours nofice.



(b}  For all employeas under this Agreement who work a 5-2 schedule, with
8 hour shifts, or a 4-3 schedule, with 10 hour shifts, the work week shall consist
of forty (40) hours in any one (1) calendar week. Depending on the length of
shift worked, for all hours paid andfor worked in excess of eight {8) hours, or ten
(10) hours, in any one day or forty {40) hours in any one week, the employee
shall be paid at one and one-half (1-1/2) times their prevalling hourly rate for
each hour or part of an hour in excess of forty (40) hours per week or eight (8),
or ten (10), hours per day. The hourly rate shall be calculated by dividing the
employee's monthly rate by 173 provided however that in lieu of pay,
compaensable time may be taken. Howsver, compensable time shall only
accurmulate to a maximum of ninety-six (96) hours per employee. An entire shift
charged to compansable tima shali be charged at eight (8) hours, or ten (10)
hours,

(¢)  This subsection shall apply to sworn officers under the 5-3, 5-2 schedule
as defined below. The normal work cycle for the 5-3, 5-2 schedule shall be
fifteen {15) days. The cycle shall consist of five (5) regularly schedulad work
days, followed by three (3) regulardy scheduled days off, followed by five (5)
regularly scheduled work days, followed by two regularty scheduled days off (5-
3, 5-2 schedule), Each shift shall consist of eight and one half hours (8.5).
Currant lunch/break practices shall remain in effect. Shifls worked under the 5-
3, 5-2 schedule shall be subject to the senlority bidding procedures of this
Agresment.

Under the 5-3, 5-2 schedule, Police Officers shall be paid at ong and ona-half
{1 1/2) imes their normal straight time hourly rate for all hours compensated in
excass of aight and ana half (8 1/2) hours per day or in excess of elght and one
half (8 1/2) hours times the number of regularly scheduled shifts in the officer’s
normal fiftean (15) day work cycle. For purposes of overtime calculation, and
except for sick time scheduled seventy two (72) in advance or taken as part of
FMLA leave, sick time shall not be considerad hours compensated. The hourdy
rate shall be calculated by dividing the empioyee's manthly rate by 173 provided
howaver that in lieu of overtime pay, compensable time may be taken. Howaver,
compensable time shall only accumulate to a maximum of ninety-six (86) hours
per employee. An entire shift charged to compensable time shall be charged at
eight and one half (8 1/2) hours.

Shift differential pay for employees is heraby established as follows. Employees .
coverad herein who work the hours between 1:45 p.mt. and 10:15 p.m. shall be
pald $0.55 per hour in addition to hourly rate for all time worked betwaen 1:46
p.m. and 10;15 p.m. Employees covered herein who work the hours between
9:45 p.m. and 6:15 a.m. and 5:45 p.m. and 2:15 a.m, shall be paid $0.70 par
hour in addition to the hourly rate for all time worked during these shifts.
Employeas who tecaive shift differential when warking their regular schedule
will receive shift differential for all compensated, non-working time. Shift
diffarential follows the employea at the scheduled shift rate with respect to
overtime hours worked.
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A special class officer (e.q. detective, school resource officer, traffie contro!
officer, canine officer, drug enforcement officer, property officer) will be
scheduled to work five (5) eight hour shifts per week, except that, by mutual
consent of the Chief and the officer, thay may work four (4) ten (10) hour shifis
per waek. Regularly scheduled days off shall be consecutive, except that split
days off may be scheduled by mutual agreement.

Patrol officar shift overtime known forty-sight (48) hours in advance shall be
offered to any patro! officer off on that day on a rotating seniority basls with
patrol overtime filled by patrol officers. When necessary, overtime may be
mandated in 4.25 hour blocks to patrol officers working the shift prior and the
shift following the avallable overlime shift so as to create confinuous days of
work.

Patrol Sergeant overtime known forty-elght (48) hour in advance shall be
offered to Patrol Sergeants first, then specialty Sergeants, then Qfficers in
Charge, and Lieutenants.

All overtime known less than forty-gight (48) hours in advance shali be
messaged to available employees and assigned on & first come first serve
basis. If no response is received within thirty (30} minutes, the Employer shall
assign the overtime at its discretion.

(d} Al police officer shifts shall be staffed at all times except that if for any
reason a shift loses one or more police officers with less than five (5) hours
remaining on said shift, the Chief of Police or the Shift Commander may fifl the
vacancles at thelr discretion. However, shift raplacements are required when
there are five (5) hours of more remaining on the shift. The police officer caliad
into work shall remain an the shift throughout the duration. In the event that any
shift is scheduled for four (4) or more officers, full staffing as required above
shall consist of three (3) officers. Schaduling for Sergeants and Patrol Officers
shall be done to agualize manpower to the extent possibla, Where possible, day
off rotations in each shift shall remain unchanged from one shift bid to another.

(e) Al regularly scheduled School Resource Officars, when not required to
work in this capacity, will be utilized by the Chisf of Police as additional special
clags officers. Thelr work shifts will be subject to the same restrictions as apply
to other special ¢lags officers,

() The parties agree that no overtime shall be claimed or incurred for any
travel either to or from any training (roundtrip) that takes place within a 55-mile
geographic radius of the Village of Bradiay's Police Department, regardless of
whether such travel ime causes an officer/femployas to actually exceed the
hours of his/her designated shift An officerfemployee is not entitled to any
overtime for trave! outside the geographic radius described below unless they
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actually exceed the hours of their designated shift white traveling to and from
training.

Any overtime incurred as a result of trave! to training located outside the 55-mile
geographic radius, shall be determinéd by computing the excess mileage (that

- is mileage bayond the 55-mile geographic radius) by using a reputable mapping
tool (2.g. Mapguest or Google maps) and then applying an assumed rate of
speed of 70 mites per hour to datermine the trave! time (1 mile at 70 mph = 51
seconds). This calculated travel ime shall constifute the amount of overtime to
which an officer/femployee is entitled.

(0) Accumulated compensable time may ba bought back by the Villaga at
tha option of the employae. Any employee electing to racelve a buy back of the
accumulated compensable time will Inform the Village of this decision during
the month of November, along with the numbar of hours to ba bought back. All
buy backs of compensable iime will be paid during the first pay period of
December and will be paid at the employee's cument rate of pay. Comp time
hours are redesmable in twenty (20) hour blocks only.

Notwithstanding the abave, a shift shall remain understaffed if the absent police officer
has viclated the provision of Article 12(b).

ARTICLE 8
VACATIONS

All employess under the jurisdiction of this Agreement shall, receive the
following number of vacation days. Vacation shall be awarded on January 1 each year
based on the numbar of days the employse Is ellgible for as of their anniversary date
that year,

One (1) year of service Five (5) workdays vacation annually with pay

Two (2) years of service Ten (10) workdays vacation annually with pay

Six (6) years of service Fifteen (15) workdays vacation annually with pay

Twalve (12) years of service Twenly (20) workdays service vacation annually
with pay

Eighteen (18) years of service  Twenty-Five (25) workdays vacation annually with
Twanty-five (25) years of service ‘?‘?1{13( (90) workdays vacation annually with pay
No more than two (2) weeks' vacation can ba used one day at a time.

No more than three (3) police officers, (1 per shift), shall be on vacation at the

same time, excapt &t the discretion of the Police Chlef and will be granted only when
such vacations do not result in an overtime situation to fill the shifts vacated.



Employees who have accrued at least two (2) weeks' vacation (ten (10)
workdays) may elect to receive cash compensation for accrued vacation time not to
exceed one-half (1/2) of their totat accrued amount, up to a maximum of two (2) weeks
(ten (10) workdays), per year.

ARTICLE 9
SENIORITY

Seniority, hall be continuous in the police department. Seniority and continuaus
servica shall be calculated from the date the officer was sworn in as a full-ime polica
officer. This shall apply to all police officers subject to this Agreement in the service of
the Village on the date of this contract. Police officers who quit or are discharged shall
forfeit their seniority and continuous service. Police officars laid off dus to lack of work
and who return to work when called shall retain seniority and continuous service. All
layoffs shall be made in reverse order of senlority. The last police officer laid off shall
be the first employee hired. No sergeant shall be laid off while a patroiman continues
to work. In the event of a scheduled layoff, including a sergoant, the sergeant will be
given the right to choose to revert to the rank of patrolman and resume his position on
the senilority roster based on his/her years of service to the police department in that
rank. Upon the event of reassignment to the rank of sergeant, the police officer wili
reanter that position with the amount of seniarity as sergeant which was previously
acquired by the police officer. Palice officers granted a leave of absence without pay
shall retain seniority at the time of leave of absence and shall accurnulate senlority for
a pericd of not more than one (1) year from the date on which said leave of absence
commences. if a leave of absence is longer than cne (1) year, seniorify shall not
accumulate after one (1) year. Seniority within rank shall prevail In order to Insure a
higher morale as well as fairer and more unbiased placement of personnal,

As to police officars only, & leave of absence of up to sixty (60) days shall be
granted for medical purposes. Bayond sixty (60) days a police officer must apply to the
Police and Fire Commission for an extension up to and including two (2) years,

Employees who enter the armed services of the United States, or who are
members of the National Guard or any of the Reserva Components of the Armed
Forces of the United States, shall be entiled to all the rights and privileges conferred
by any applicable federal or state laws, Acts, Executive Orders, resolution or
regulation. The policies of the Village of Bradlay shall also apply insofar as these do
riot lessen the rights and privileges enumerated above.

Shifts shall be staffed according to seniarity preference. Beginning with the
implementstion of the 5-3, 5-2 schedule, new shift schedules shali go into effect with
tha initial implementation and thereafter on the beginning of the pay period closest to
October 1, February 1, and June 1. Shifts available to be bid by seniority prefererice
shall be posted thirty (30) days prior to the effective date and each employee shall
submit his preference at least fitean (15) days prior fo the effective date. The number
of such shiffs shall correspond to the number of employees assignad to patrol except
that there shall be one flex officer whose position shali also be staffed by senlority
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preference except that the hours of their shifts shall be subjact to the discretion of the
Chief of Police. Flex officars shall work the 5-3, 5-2 schedule, or five eight hour shifts
with consecutive days off, or four ten hour shifts with consecutive days off. The choice
of shift shalt be at the discration of the Chlef. An officer releasad to "salo patrol® from
the Fiald Training Program will serve as a training flax officer for four months during
which time he may be assignad to any shift. Such assignments shail be for a minimum
of one week. At the end of four months, the officer shall be assignad a shift if there
remains ong month or lass unti! the next shift bid. If more than ona month ramains, a
new shift bid shail be held.

In the event of any new openings on any of the shifts, the polica officer highest
in seniority shall be given preference as to that opening and every other police officer
shall have the same preference in descending order of seniority. [f such vacancy
arises with less that 30 days in the bid pericd, it may, at the discretion of the Chief, be
filled with overtime or left vacant. In the evant the Chief of Police requests a police
officer to temporarily change shifts in order to train a new police officer on another shift,
the training police officer, for purposes of training, shall transfer to the shift so
designated by the Chief of Police, Under no circumstances shall any police officer be
removed, either temporarily or parmanently, from the shift to which the additional police
officar has been assigned. The aforesaid shift transfer shall riot exceaed ninety (80)
days. At the end of ninety (80) days, unless this pariod is terminated sconer by the
Chief of Police, or any other lawful authority, the training police officer shall revert to
his/her ragularly assigned shift, Unlaess the training police officer otherwise volunteers,
a police officer shall not ba transferred from one shift to another mare than once during
the duration of this Agresment. In an emargency, a pollce officer can be transferred to
another shift for & period of not more than five (5) days. A vacation is not classified as
&N emergency.

By mutual agreement betweer the Chief of Police (or designee) and the Union,
&n officer may be datached from his shift and/or regular days off for a speclal detail.
The special detall may last up to a maximum of 5§ consacutive working days at a time
with a 4-time limit per year per officer with at least a 30 calendar day Intarval between
detalls, Time fimits may be extended per mutual agreement between the Chief of
Polica (or dasignee) and the Union. Officers shall be provided at least a 5 working day
notice of the detall commencement date, which may be waived, by the officar, or in
extrerng, bonafide emergency situations. The shift and/or days off temporarily vacated
by the detailed officer will be filled per the current contract language on stafling of
shifts. Officers assigned to extended training, definad as two weeka or longer, may
have thelr scheduled days altered to accommodate the training. This schedule change
will be terminated upon the completion of the training. Officers in training for an entire
week shall be paid at overtime ratas for all time over forty (40) hours in the week.

In the event of a decision to reduce the police force, part-time police officars will
be laid off befors full-time police officers.

In the event of a decision to reduce the number of dispatchers, any part-time
dispatchers shall be lald off before fuli-time dispatchers.
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All employeas required to be present at any Court, or any other legal
proceeding, other than regular duty hours shall be paid at one and one-half (1-1/2)
times their hourly rate with a minimum of two (2) hours time. Any time spent after this
minimum will be computed at overtime rates (1%) times hourly rate, Payment for such
time outside of regular duty hours shall be made in cash or compansatory time at the
employee's option, excapt that the total accruat may not excesd the maximum allowed
in this agreemant. In ordar to receive this compansation, the employee is required to
appear in court in unffarm, and may be required to be in uniform, if so determined by
the Chief at other tegal proceesdings if the employae s a uniformed police officer or in
good dress clothes if a plain clothes police officer. After completing the assignment,
the employee shall be considered off-duty and if calied to work outside regutar duty
hours on the same day, it shall be considerad a call in subject to the terms of this
Article, Employees called back ta work shall he raquired to be in uniform, unless the
Chief determines otherwise.

All employees who are called In to work from their off-duty hours will recaive
two (2) hours minimum pay at one and cne-half (1 1/2) times their base pay, except
that, for a calf in prior to a scheduled shift, all time prior to the start of the shift shall be
considered paid fime confinucus with the shift. Any time worked in excess of the
minimum will be calculated at the overtime (1 1/2) rate.

Training scheduled more than thity (30) days in advance shall not be
considered a call in.

The EMPLOYER shall supply an annual clothing ellowance of Eight Hundred
and Nof100 Dollars ($800.00) for all police officers for each fiscal year, of which shali
be paid May 15" ) of each fiscal year.

An initial issue for uniforms shall be made to employees at the inception of their
employment by the Village. The employeas receiving this initial issue of equipment will
not recaive a clothing allowance for one (1) year from the date of the initial issue. After
the expiration of one (1) year from the initial issue, the employee will receive a partial
monetary aliotment prorated on the basis of time left until the next clothing allowance,

A list of itemns will ba issued to a new police officer upon employment as hisfer
inltiat uniform allowance, Should said police officer terminate employment in less than
one (1) year, sald initial issue shall be returned to EMPLOYER. All articles 50 retumed
must be in goed to new conditlon and if any articles are not in such condition, the police
officar will become financially responsible for replacement of such articles. The ltems
shall ba determined and posted by the Chief of Police from time to time.

The initial ssue for the police officer sha!l be the same as the then current official
11



uniform and equipmant as established from fime to time by order of the Chief of Police.
All police officers shall, at all times, have in good condition a complete set of the
required official uniform and equipment as established by such order of the Chief of
Police.

In the event that the initial issue for police-officers is changed, the EMPLOYER
shall purchase the initial issue items in the required quantities for all police officers to
wham such change is applicable.

Each employes covered by the terms of this Agreement shall be entitied to
recelve, , Four Hundred and No/100 Dollars ($400.00) annually, of which shall be paid
on May 15" of each fiscal year, In clothing maintenance allowance.

Any item necessary to the employee's employment, except fireams, may be
charged to the employea'’s clothing aliowance. Any items of clothing or otherwise,
damaged or destroyed in the line of duty, shall be replaced by the EMPLOYER at its
own axpense and shall not be charged to the employee's clothing allowanca. All itams
shali be purchased at the discretion of the employee, with a purchase order.

The Employer shall provide, free of charge, all materials recommended by the
testing company to prepare for promotional testing within the Police Department.

ARTICLE 12
CK LEAVE

Sick benefits will ba paid to employees under this Agreement based on a forty
(40) hour work week as follows:

(&) One (1) day per month annually;

(b) Inarderto be eligible for a sick day, the employee shall contact the Chief
of Police or the Shift Commander on duty at least one (1) hour prior to the shift
fromt which he/she intends to be absent and inform the Chief of Police or the
Shift Commander on duty of the reasons for the necessily of a sick day. Misuse
of sick days shall cause the employee to be liable for suspension without pay in
the discretion of the Chief of Police as provided by iaw;

(¢}  Sick benefits will be paid at the employee's pravaliing rate;
(dY If an eniployee leaves the senvice of the EMPLOYER in good standing,
the employee shall be paid for accumulated sick days based on the following
schedute:

Less than Fitean (15) years of service: Up fo 90 days.

Fifteen (15) years or more of service:  tip to 120 days.
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(@) It a police officer under this Agreement suffers any injury in the line of
duty, then that officer shall be compensated by the EMPLOYER according to
the tarms of tha Public Employees Disability Act, 5 ILCS 345/1.01 et seq., as
amended from time to time or under any faw in substitution therefore.

ARTICLE 13
HOSPI D N

(@) The EMPLOYER shall participate in a basic lfe and
hospitalization/dental insurance program with bensfits for all employees and
their dependents. The coverage and benefits currently in effect shall remain
substantially the same for the term of this Agreament. The cost of sald program
will be shared by the employees with the employee paying twenty parcent (20%)
for the term of this contract, with the EMPLOYER paying the balance of the cost
of said program.

The Village will offer, as an option, an HMO health care plan. The premium cost
of the HMO plan will be shared by the employaas with the employee paying ten
percent (10), with the EMPLOYER paying the balance of the cost of the plan.

(b) Police officers hired prior to June 1, 2000, who retire after twanty (20)
years of active service in good standing shall be eligible to recelve continued
insurance benefits as contained in (a) above upon the following terms:

(1)  When the retired palice officer is age fiity (50) or more with twenty
{20) or more years of creditable service and eligible for a pension under the
Polica Pension Fund, 40 ILCS 5/3-101 et seq. (1892), the Village shall pay, on
behalf of the police officer and his dependents as defined under the policy of
Insurance in effect, its share of the insurance cost as set out in (a) above and
upon payment of the police officers share, the police officer shall be eligible for
cantinued coverage as in (a) above.

(2) If a police officer shall retire from active service prior to the
qualifications as set out in (h)(1) above, then said police officer and his
dependents, as defined under the current insurance policy, shall be eligible for
insurance benefits upon payment of the entire insurance premium attributable
to that police officer and his dependants and the Village shall pay no part therect
until the police officars qualification under (b){1) above,

(3) When the employee or his spouse, otherwisa eligible for benefits
shall become eligible for Medicare benefits, then the Village shall provide
supplemental medical insurance benefits anly,

(4) Police officers hired on or after June 1, 2000 who retire meeting
the requiremants set ahove shall be eligible to continue heaith Insurance
coverage as set out in {a) above only upon payment of the entire monthly
premium for the covarage requested (i.e. former employees share plus the
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former employer share).

(5) That the LABOR COUNCIL shalt be given thirty (30) days notice

of an Insurance change with the LABOR COUNCIL to be aliowed to participate
in the selaction process and due consideration given to its opinions by the
corporate officials in the making of their decision, it being understood that the
corporate officlals shalt be the final authofity in deciding the insurance company
to ba chosen,

(¢) Should an employee covered by this contract die in the line of duty, hisher
spouse and/or dependents (under the age of 21) shall continue to receive
hospitalization/dertal insurance benefits provided to al employees until the spouse
remarrias or the depandent children reach the age that they are no lenger eligible
for insurance coverage under the terms of the insurance provider,

{d) POST-EMPLOYMENT HEALTH PLAN. The Village shall continue to
cooperata in the implementation of a VEBA Plan as previously agreed to by the
parties. The VEBA Plan to be implemented by the EMPLOYER shall contain the
following components:

ik,

iv.

Only employees who have successfully completed their probationary
period are afigible to participate.

An employee retiring, retiring on disability, or terminating service in good
standing, including the death of employee, from the EMPLOYER will
defer 100% of efigible accumulated Sick Leave pursuant to Articls 12.d
of the CBA, 100% of unused Vacation Time, and 100% of unused
accumulated compensatory time into their VEBA Plan,

The IFOP reserves the right to amend the above career end deferred
percentagas of accumulated time for the following calendar year by
submitting written confirmation of such & change having been approved
by a majority vote of the plan participants by November 1st of the each
calendar year. The parties shall verify such changes through & wrliten
Memorandum of Agreament which shall be considered an Appendix to
this Agreament.

Employees with unused vacation day(s) at the end of each calendar year
will shali have those days paid into thair Plan in January of the following
year.

For purposes of (b) and (d) above, unused vacation time refers to
vacation time not used during the calendar year either through paid time
off or cash compensation as described in Article 8 of the CBA.

14



vil.

viil.

()

In addition to the career end contribution and the annual vacation
coniribution, particlpating employees hired after June |, 2000 shall all
equally contribute a partion of salary, either a fixed dollar amount, or a
percentage of base salary, or both, as decided by a majority of the
members of the bargaining unit.

The IFOP shell notify the EMPLOYER of any change In these annual
amounts (vacation and portion of salary) prior to November | of the prior
calendar year, All changes shall ba the subject of a MOU between the

partias,

Portion of EMPLOYEE salary contributions will be made by the
EMPLOYER Into the fund each pay period,

All employees will be enrolled in the career end contribution, the annual
vacation contribution, and the annual portion of salary contribution
without an option for non-participation.

The Village will provide each employee with $50,000 of term life

insurance.

(@)

ARTICLE 14
WAGES

The pay schedule for all employees covered by this Agreement shall be

based on the following rates of pay, depending on the employee's job
classification or rank effective May 1, 2020 through April 30, 2023. Although
the hourly rate is listed, the annual rate is calculated by multiplying the hourly

rate by 2080 hours,
RANK 5112019 5112020 5/1/2021 5/1/2022
Patrol Officer 225% 2.26% 2.00% 2.00%
Starting Pay $25.22 $25.78 $26.30 $26.83
1 YEAR DOH $2046 $30.12 $30.72 $31.34
2 YEARS DOH $33.87 $34.64 $35.33 $36.04
& YEARS DOH $3524 $35.03 $36.75 $37.49

10 YEARS DOH $36.37 $37.19 $37.93 $38.69
16 YEARS DOH $37.00 $37.83 $38.59 $39.36
20 YEARS DOH $3743 $38.27 $30.03 $39.82
25 YEARS DOH $3785 §asM $39.48 $40.27

Semeants $42.03 $4463  $4552  $46.43
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DOH = Date of Hire

(b)  Any police officer covered by this Agreament who enrolls In a State of
Itinols supportad college, University, or Junior college for police related courses
which are creditable to a law enforcoment degree shall be relmbursed 100% of
the cost of tuition for course(s) with a grade of "B" or above. Tha EMPLOYER's
reimbursament amount shall be capped by the cost of a comparable course at
Govemor's State Univarsity.

(¢©) Any police officer covered by this agreement is eligible to receive the
following amounts added to their base hourly rate for the following degrees:
Associate Degree $0.45 per hour, Bachelor's Degree $0.65 per hour, Master's
Dagree or higher $0.85 per hour. Employees shall be entitied to only one
educational amount, the highest for which the employae qualifies.

(d) Canina (K-9) officers shall work five (5) days per week and shall be
required to wark only seven (7) hours per shift on this schedule. An additional
one (1) hour shail be credited to time spent caring for the canine. Shifis and
days off shall be chosen at the discretion of the Chief.

When an officer is required by the EMPLOYER to attend a tralning program or
course, the EMPLOYER wili pay tuition and tha cost of course books and materials.

All poilce officers qualified to serve as crima scene technicians and eligible for
on-call duty shall receive an additional stipend of $50 per manth for every month or
portion thereof served in this capacity. Officers serving as detectives shall receive an
additional stipand of $100 par month for every month or portion thereof served in this
capacity.

Polica officars who successfully complete the Bradley fireamms qualification with
their service weapon shall receive an annual stipend of $2500 added to base salary
and incorporated into an effactive hourly rate for OT purposes.

One-time hazard pay payments shall be $2250 within thirty (30) days of the ratification
of this agreament and $2250 on May 1, 2021.

All employees will be aligible to take ithe Peace Officer Wellness Evaluation
Report (POWER) tast annually at the employee's option. Employees who successfully
pass tha test will receive a stipand payment of $1500. Two opporiunitios to test will
be offared each year. If an employee takes the test prior to May 1, 2021 and passes
tha test, the employee shall receive the above stipend. If the employee does not pass
the tast, the employee shall receive & stipend payment of $750, for a test taken before
May 1, 2021 only.

Any police officer covered by this agreement who is assigned and heid
accountable for the duties of FTO, shall receive an additionai one (1) hour at the
appropriate overime rate of pay, of ime and one-half for each day for the parformance
of such duties. Such amount shall ba paid as overtime or as compensatory time at the
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amployea’s opticn, except that the total accrual may not exceed the maximum allowed
in this agreement.

Any police officer covered by this agreement who Is assigned and held
accountable for the duties of Officer in Charge shall receive an additional one (1) hour
at the appropriate overtime rate of pay, of time and one-half, for each shift or portion
thereof sarved in perfopmance of these duties. Such amount shall be pald as overtime
or as compensstory time at the employea’s option, excapt that the total accrual may
not exceed the maximum allowed in this agresment.

ARTICLE 15
L. AND BURIAL SES

EMPLOYER shalt pay funeral and burial expenses of any employee Killed in
the line of duty up to a maximum of Fifteen Thousand and no/100 Doltars ($15,000).

PLOYEES

(a) The EMPLOYER shall comply with the provisions of the Family and Medicai Leave
Act of 1893 and the regulations lssued pursuant thereto. For purposes of determining
the tweive (12) month period during which &n employee Is entitied to a maximum of
twelva (12) wesaks of family and medical leave, the parties agree that such twelva (12)
month period shali coincide with the fiscal year of the Village, namely May 1 through
April 30. Employees on FMLA will be retuired to use accrued sick leave down to five
(6) remaining sick days. Employees on FMLA may use compensable time other than
sick time after sick laave use,

(b) Femate employees shall receive alf the rights and privileges to which an employee
is entitle when pregnant under the Hlinois Human Rights Act. (7T75I1L.CS 6/2-102.)

ARTICLE 17
LAB EMENT MEETING

The LABOR COUNCIL and the EMPLOYER mutually agree that In the Interest
of efficient management and harmonicus employee refations, it is desirable that
meetings be held between LABOR COUNCIL representatives and the responsible
administrative representatives of the EMPLOYER. Representing the LABOR
COUNCIL shall be two (2) members of the local union and representing the
EMPLOYER shali ba the Chief of Police and a person of his choosing. Such mestings
may be requested at least saven (7) days in advance by either party by placing in
writing a requaest to the other for a labor management conference and expressly
providing the agenda for such meeling. Such meetings and locations shall be limited
to a discussion of the implementation and general administration of the Agreement; a
sharing of general information of interest to the parties; discussion of pending
grisvances on a non-binding basis to attempt to adjust such grievances and to discuss
procedures for avolding further grievances; and items concerning safety issues. The
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EMPLOYER and the LABOR COUNCIL. agree to cooparate with each other in matters
of administration of this Agreement and to the degree that standards of law
enforcement can be effsctuated for the maximum protection of the citizens of the State -
of llinois.

To effactuate the purposes and intent of the parties, both parties agree to meet
as necessary.

The probationary periad for police officars shall be eighteen (18) months from
when an officer is releassd o solo patrol. During the probationary pericd, employees
are entitled to all rights, privileges and banefits provided in this agreement except that
the Viilage may discharge a probationary employee without cause.

ARTICLE 19
MISCELLANEQUS

(@) Itisfurther agreed and undarstood that schedules may hava toba glterad
or amended disring the term of this Agresment to recagnize personnel and Department
changes. Such alterations and amendments shall, however, be consistent with
paragraph one (1) above.

It is further agreed and understood that any police officer that wishes to split his/her
days off shall be allowad to do g0, consistent with the shift manning and shift times in
this Agresment

(b)  The Village shall provide insurance covarage for liability, false arrest, and
Civll Rights violations with a minimum amount of not less than Five Million Dollars
($5,000,000.00). This Insurance coverage shall provide for the indemnification of
employees for damages, except punitive damages, and provide for legal
representation, all as more fully set out In the insuring Agreements with duties and
responsibllities of the EMPLOYER and employees set out therein,

(¢)  Within six (6) months of the end of an employee's probationary period,
each employes shali be required to establish and maintain the employee’s principal
residance within thirty-fiva (35) miles from the comporate limits of the Viliage of Bradley,
excapt that such residance shall be in the State of liHinols.

ARTICLE 20
DURATION OF AGREEMENT

This Agreement and its provisions shall be effective as of May 1, 2020 and shall

cortinue In full force and effact until April 30, 2023 or until a successor Agreament is
exaecuted betwean the parties, whichever s later.
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in the avent that either party has the right and desire to bargain, pursuant to
Section & and Saction 7 of the lliinois Public Labor Relations Act, during the torm of
this Agreement, it shali deliver to the other a Notice of Demand to Bargain.

Successor Agreement- Negotiations for a successor Agreement shall
commence upon service of a Notice of Demand to Bargain by either party, with such
notice to be served not mere than one hundred twenty (120) days nor less than sbdy
{60) days prior to April 30, 2023,

All negotiations between the parties shall commence not later than twenty-one
{21) calendar days after receipt of the Notice of Demand to Bargain unless otherwise
mutually agread.

The parties agree to use the impasse procedures of Section 14 of the Hlinois
Public Labar Relations Act (6 ILCS 315/14) to resolve any impasse(s) that may arise
in any bargairing between the partias,

All notices shall be served pearsonally or by certified mall on the following parties’
representatives;

FOR THE EMPLOYER: ‘ FOR THE UNION:
Mayor of the Village of Bradley llinols F.O.P. Labor Council
147 South Michigan Avenue 974 Clocktower Drive
Bradiey, lllinois 60815 Springfield, Iiinols 82704
ARTICLE 21
SAVINGS CLAUSE

If there is any clause in this Agreament, now or in the future which may become
inconsistent with the statutes of the State of Hlincis or the U. 5. Govemment, said
clause will be rendered void but all other clauses in this Agreement will ramain in full
force and

ARTICLE 22
MANAGE

The parties recognize and acknowledge the responsibility of the Village to
operate and direct the affairs of the Village and its police department in each and
various respect Accordingly, except as limited by an express provision of this
Agresment, all sights, functions, and prerogatives of the management formsrly
exercised or exercisable by the Village shall remain vested exclusively in the Village.
Without limiting the generality of the foregoing, the right to diract the working forcs, to
plan, direct, contro! and determine the operations or services to be conducted in or at
the Police Department or by employeas of the Village, to set standards of sarvice
offered to the public, to assign and transfer employees, to hire, promote, and demote
employees, discipline, suspend or discharge employees for cause, to relieve
amployees from duty due to lack of work or for other legitimate reasons, to determine
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hours, schedules and assignments of work, including exira time, to establish and
enforce reasonable rules and regulations, and to change methods, equipment of
facilities as vested exclusively in the Village provided, howaver, that the exercise of
any of the above rights and duties shall not confiict with any of the provisions of this
Agreement.

Except as expressly abridged by any provision of this Agreement, the
EMPLOYER reservas and retains exclusively all of its normal and inherent rights with
respect to the management of the Police Department.

This Agreement shall apply only to full-time police officers appointed pursuant
to Division 2.1 of the lllinois Municipal Code, 65 ILCS 5/10-2.1-1 et seq.. This
Agreement shall have no application to hourly and part-time employses of the Viliage
of Bradley employed either a5 police.

Any palice officer subject to interrogation shall be accorded all of the rights to
which the police officer is entitied pursuant to the Uniform Peace Officers' Disciplinary
Act, 50 ILCS 725/M et seq., a5 hereinafter amended. In addition, Bargaining Unit
Employeas shall have such rights as set forth in NLRB v. Weingarten, 420 U.5. 251
(1975) and Morgan et at, Petitioner, and State of illinois Depariment of Management
Services, et at 1 PERI(LRP) P2020 (1985) and all subsequent decisions of the lllinois
State Labor Refations Board defining the right to union representation during an
investigatory interview.

CLE 26
REVIEW OF PERSONNEL RECORDS

Any employee subject to this Agreement who wishes to review his personnel
record shall have all of the rights accorded to that employee by 820 ILCS 40/1 et seq.,
as hereinafter amended.

ARTICLE 26
EMPLOYEE TESTING

in the event the EMPLOYER institutes a drug or alcohol testing program, the
EMPLOYER shall, prior to the institution of the program, enter into a goed faith
bargaining effort with the LABOR COUNCIL. on the effects of such testing policy upon
wages, hours and conditions of employment.
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ARTICLE 27
COMPLETE AGREEMENT

This Agreement constitutes the entire Agreement between the parties and
conciudes the collective bargalning on any subject whether included in this Agreement
or not for the term hereof, subject to the provisions of Sections 4 and 7 of the Hlinois

Public |abor Relations Act,
SIGNATURES

IN WITNESS WHEFE;DF the parties herelo have caused this Agreement to
be exacuted this day of , 2021,

VILLAGE OF BRADLEY, [LLINOIS ILLINOIS F.O.P. LABOR COUNCIL
ON BEMALF OF AND WITH
BRADLEY F.O.P. LODGE #1968

Viliage President
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APPENDIX C

BRADLEY POLICE DEPARTMENT
PHYSICAL FITNESS INCENTIVE
Participant Testing Release And
Waiver and Release of All Claims

Daie: From:

(Candidate, please print your full name)

This Testing Release and Waiver of All Claims provides you with information about the
Physical Fitmess Incentive test and requires your consent {o participate in the procass. You
must sign this form before you will be permitted to take this test. The Agreement between the
Village of Bradley and the Fratemal Order of Police Lodge No. 196 (commonly referred to as
"the FOP contract®) which it has been agreed, through negotiations, that officers will
complete thiz waiver.

DESCRIPTION OF THE TEST

You must successfully complete these physical fitness activities; sit & reach, sit-ups, bench
press, and a 1.5-mile run according to the standards set forth below for your age and gender.
Find your age group and gender on the chart below and you will know the rumber, speed, or
percentage at which you will attempt to perform the specified task.

Standard | Male | Male | Male | Male | Female | Female | Female | Female |

Age 121301 30-30 | 4049 | 50+ | 2129 | 30-39 | 4049 | 50+

Bit & Reach | 16- 15 13.8 128 188 17.8 168 16.3

[ Sl 37 34 78 23 3l 24 9 3
Press | 98% | . 87 73 70 58 52 49 43

Rmn 13:46 14:31 1324 16:21 16:21 16:53 §7:53 18:44

PARTICIPANT ACKNOWLEDGMENT OF RISK AND RELEASE

T understand that the Physical Fitness Incentive test requires a degree of physical exertion and
agility and that my participetion in this test subjects me to risk of physical injury including
permanent disability, severe social and economic losses and death,

I also acknowledge that there may be other risks not known or not reasonably foreseesble at
this time. I agree to essume full responsibility for any and all such risks, illness, injuries, or
death and I agree t hold hammless the Village of Bradiey and/or any of its elected officials,
officers, employees, agents, servants, from any liability to me, my heirs and next of kin for
any and all claims, demands, losses or damages resulting from my participation in the
Physical Fitness Incentive test

Only I can decide which activities are appropriate for me to attempt based upon what I know
of my medica! history, condition, and physical fitness abilities, I agree that my participation in
the Physical Fitness Incentive is voluntary and is being done on my own time and does not
constitute an on-duty activity.
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INDEMNITY AND DEFENSE

1 further agree to indemnify and hold hanmless and defend the Village of Bradiey and its
elected

officials, officers, employees, agents, servants, from any and all claims resulting from
injuries,

including death, demages and losses sustsined by me and/or others arising out of, connected
with, or in any way associated with the activities of the physical agility test, including any
errors or orissions by either the Village of Bradley, its elected officials, officers, employees,
servants, and/or any conditions or defects in or on the premises where the particular test is
given,

By executing this document, I expressly consent to my participation in the Physical Fitness
Tncentive test pursuant to the terms of the Testing Release and Waiver of All Claims, to the
extent permitted by law. I have read and fully understand the above Participant Testing
Release and Waiver of All Claims, sign it voluntarily and understand that [ have given up
suhstantial rights by signing it.

Print Name

Signature

Date

Witness
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